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How can you stay on top in a vastly changing 
economic environment? At the 5th Annual Up-
per Great Lakes Economic and Workforce Devel-
opment Summit, sessions and speakers will help 
tackle this question. This year’s Summit theme, 
“Leadership, Innovation and Inspiration… Achiev-
ing Economic Competitiveness in Uncertain 
Times.” will set the tone for this event. Attendance 
has grown each year at this important occasion as 
words spreads highlighting the value of  this day. 
Attendees will have the opportunity to hear some 
of  the best national speakers give entertaining and 
highly valuable presentations tailored specifically 
to address competitiveness issues facing our busi-
nesses. The connections made and lessons learned 
during this day can lead to game-changing devel-
opments for our Upper Peninsula businesses and 
partners. The Summit will be held on September 8, 
in the Great Lakes Rooms of  Northern Michigan 
University. “This event has been well received by 
attendees for the past four years and the feedback 
we receive points to the high value people put on 
the information they take from the Summit. In ad-

presentation entitled: “The Recession’s Over! Now 
What?” This presentation includes an up-to-the-
minute discussion of  the economy and financial 
markets, as well as valuable tips to help you survive 
and thrive now that the Great Recession is over. 
This discussion will include gaining market share, 
attracting talented people, and recognizing that 
We Will Get Through This!

Afternoon keynote, Josh Linkner, Founder and 
CEO of  ePrize, Jazz Musician, and Speaker will 
“Igniting Creativity and Imagination.” Competitive 
advantage in the marketplace used to be defended 
with complex supply chains, high cost of  entry, 
and technological advances. Now, it can be sup-
planted overnight by someone with a broadband 
connection and an idea. How are you re-tooling 
your organization for creativity? Josh shows how 
to jump-start creativity to give your business or or-
ganization an advantage. Learn specific techniques 
to create new products, expand market share and 
improve productivity. Governor Granhom, MI had 
this to say of  Linkner:

Josh Linkner  
Igniting Creativity  
and Innovation

Jeff Thredgold
The Recession’s Over! 
Now What?

dition to the great keynote 
speakers, this year promises 
to be exciting as there will be 
an update on the Economic 
Impact Study.” Will Carne, 
Michigan Works! Job Force 
Board President. 

The morning keynote, 
Jeff  Thredgold, CSP, Eco-
nomic Futurist and Presi-
dent of  Thredgold Econom-
ic Associates will deliver a 

The 5th Annual Summit will also give you the 

opportunity to hear the status and progress of  the 

Economic Impact Study, the result of  the yearlong 

study conducted to research our area’s economy. 

The study yielded crucial information on the U.P. 

and Wisconsin border communities’ economies. 

Strategic Planning Committees, formed as an out-

come of  the study, are carrying out initiatives rec-

ommended to address regional economic issues. 

Committee Co-Chairs guide their committees to 

help solve the challenges we face in the U.P. The 

planning committee heads will give their updates 

as well as receive any questions or comments from 

listeners. This is a great opportunity to learn more 

about this important study and find out how you 

can plug-in to help the entire Upper Peninsula and 

the border Counties in Wisconsin. 

This Economic Summit is a great opportunity 

for your community, organization, or business to 

participate in the discussion on outpacing the com-

petition in a world that is evolving and uncertain. 

Anyone who is concerned with their or their asso-

ciate’s understanding of  what it means to inspire, 

to be a community or industry leader, and to move 

forward through innovation will not want to miss 

this fantastic event!

For more information or to register for this 

year’s Summit, visit www.jobforce.org or call 

800.562.4808. 

“Josh Linkner, CEO of
ePrize, is a tremendous                      
business leader who has
established a successful
and sustainable company, 
as well as a culture that 
nurtures employees to  
help them maximize  
their potential.”
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table in the U.P.?” After vocalizing those thoughts 
to my supervisor, Todd Olson, PTAC Region 1 
Program Director, he said; “Sounds great, make it 
happen.” Like I’ve done many times when I was in 
the Air Force, I broke one of  the unwritten rules 
and obligated myself  to make it happen.

Making it happen on May 12th, we had the 
first ever DC3 roundtable in the Upper Peninsula. 
With 30 people attending the meeting, represent-
ing companies from across the U.P., the roundta-
ble was a big success. Held at the Finnish Ameri-
can Heritage Center in Hancock, the companies 
heard from Col Braden along with representa-
tives from the Michigan Economic Development 
Corp. (MEDC) and the PTAC concerning gov-
ernment contracting initiatives. The companies 
had the opportunity to introduce themselves and 
ask questions to Col Braden and the other orga-
nizations represented.

We followed up the roundtable in Hancock 
by traveling to Marinette, WI to meet with the 
Marinette Marine Corp. (MMC). Representatives 
from the PTAC, DC3, MEDC and the JobForce 
Board were able to tour the facilities and observe 
the construction of  the current Littoral Com-
bat Ship (LCS). Conversation was initiated with 
MMC concerning subcontracting and employ-
ment opportunities for U.P. companies and per-
sonnel. Marinette Marine Corp. is expecting to 
hear sometime this summer if  they’re awarded 
the LCS contract to build more ships. Hopefully, 
there’ll be positive information to follow concern-
ing the LCS contract.

Another example of  volunteering or sug-
gesting, between last fall and this spring, I’ve 
attended government contracting classes accred-
ited through the George Washington University 

In a previous newsletter I mentioned that I 
came to the PTAC after serving 26 years in the 
Air Force. Like any organization, the military has 
rules you need to follow. The written ones are 
easy to follow. Additionally, most organizations 
have unwritten rules. Anyone that spent time in 
the military would most likely agree that two of  
these unwritten rules are: you don’t volunteer for 
anything and if  you make a suggestion, you’ll 
most likely be doing the work. These are a couple 
rules I’ve had trouble following throughout my 
Air Force career and now in the civilian world. 
Recently, I’ve had the opportunity to take on a 
couple projects with the PTAC because of  these 
unwritten rules.

During March, I attended the Michigan De-
fense Contracting Coordination Center (DC3) 
business roundtable in Traverse City. There were 
dozens of  companies in attendance interested in 
learning more about contracting with the De-
partment of  Defense (DOD) from Colonel Jim 
Braden, DC3 Director. Much information was 
gleaned from the meeting. Col Braden identi-
fied some of  the strategic initiatives the State of  
Michigan is coordinating through the DC3 to in-
crease DOD contracting opportunities for Michi-
gan companies. It was at that time, I had one of  
those thoughts; “Why don’t we have a DC3 round-

(GWU) School of  Business. These classes were 
funded by the state through the MEDC and DC3 
for Michigan companies and PTACs to improve 
their government contracting knowledge. Af-
ter traveling downstate to attend these classes, 
I received a Masters Certificate in Government 
Contracting from the GWU School of  Business. 
Very few companies from the Upper Peninsula at-
tended the classes below the bridge. So, I had a 
familiar thought. Since the State of  Michigan is 
spending money for companies to diversify into 
government contracting, I said; “Why don’t we 
have these classes in the U.P.” In a sense, I knew 
I was volunteering when I made the suggestion. 
You can imagine what Todd Olson said; “Sounds 
great, make it happen.” 

Because of  those thoughts, we now have a 
series of  seven government contracting classes 
scheduled in Marquette this summer. By the time 
you read this article, two of  those classes will 
have been completed. There are several Upper 
Peninsula companies attending the classes and if  
they complete all seven, they’ll receive their Mas-
ters Certificate in Government Contracting from 
the GWU School of  Business this September. 
This time, companies from below the bridge are 
scheduled to travel to the U.P. to attend classes. 
More information will follow about these classes 
in a future newsletter. 

As your PTAC Procurement Counselor 
for the Central and Western Upper Penin-
sula, I’ll continue to break these two unwrit-
ten rules. Especially, when it benefits our U.P. 
companies and improves their government 
contracting opportunities. For more informa-
tion about services provided by the PTAC, con-
tact Don Makowski at (906)789-0558x244 or �
dmakowsk@jobforce.org. 

Don Makowski,  PTAC Procurement Counselor.

Save the Date for November 10, 2010
All healthcare industry representatives are 

invited to participate in a day-long conference 
brought to you by the Upper Peninsula Health-
care Roundtable (UPHCRT) on Wednesday 
Novembe4 10, 2010, on the campus of  NMU 
in Marquette. This year’s topics will focus on 
Healthcare Quality and Efficiencies: Regulations, 
Compliance, and Rewards. 

The UPHCRT is made up of  over 70 health-
care, educational institutions and community-
based organizations from across the Upper Pen-
insula whose focus is to address workforce issues 
in the industry, to educate our communities 
about the economic impact of  healthcare in our 
region, to ensure that our industry has a pipe-

line of  workers to meet today’s and tomorrow’s 
workforce needs and to assist the industry in in-
suring that their current and future workforce 
have the skill sets needed to remain economically 
viable and globally competitive.

More specific conference information will be 
forthcoming.  For more information on the UP-
HCRT, please contact Deb Doyle at 800.562.4808 
ext. 245 or visit www.uphealthcare.org. 
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Procurement Technical Assistance Center (PTAC): 
Unwritten Rules



Regional Skill Alliances look to provide in-
novative opportunities to educate the pipeline of  
workers needed for the Upper Peninsula Health-
care Industry, Upper Peninsula Healthcare 
Roundtable members are demonstrating their 
commitment through action.  Sixteen long-term 
care facilities are partnering with the UP Health 
Education Corporation to participate in the 
Fifth Annual Area Geriatric Education Scholars 
(AGES) Internship Program.

Forty-six youth from twenty-five Upper Pen-
insula High Schools will participate in the 2010 
Summer Program.   Over the five years, 173 stu-
dents have participated in this program that is 
designed to introduce youth to careers in geri-

atric health, to build the pipeline of  healthcare 
workers and to increase intergenerational inter-
action between youth and elderly residents in 
UP communities.  

Upper Peninsula Healthcare Roundtable 
Chair and Job Force Board Member Al Hendra 
states, “These kids are our future.  AGES is an 
opportunity for youth to explore geriatric health 
while simultaneously learning about the provi-
sions of  long term and hospital care.  It’s great 
opportunity for career exploration.”

 The AGES Internship is an excellent 
means to recruit youth into the healthcare in-
dustry.   For more information on AGES visit �
www.mgh.org/uphec. 

As we approach the 15th anniversary of  the 
K.I. Sawyer Air Force Base closure, we applaud 
economic and workforce development achieve-
ments led by Paul Arsenault and Gerald Corkin, 
board members serving our Michigan Works! 
system. 

On September 30, 1995, K.I. Sawyer Air 
Force Base (KISAFB) officially closed, leaving 
behind 327 commercial buildings comprising 
2.3 million square feet, 1,686 family housing 
units, and significant aviation assets, including a 
runway capable of  landing a space shuttle. Prior 

to closure, KISAFB was the largest employer in 
the Upper Peninsula of  Michigan. The closure 
resulted in the direct loss of  thousands of  jobs 
and economic devastation to the community. 

It was necessary for Marquette County to 
absorb the maintenance, modernization, and 
marketing costs of  5,200 acres of  land and 
approximately 2 million square feet of  vacant 
buildings. In 1996, the Marquette County Board 
of  Commissioners, led by Gerald Corkin as 
Chairman and Commissioner Paul Arsenault as 

Vice-Chair, picked up the torch and became the 
Local Redevelopment Authority (LRA) for the 
former base. 

As a direct result of  their oversight and 
leadership, today Sawyer International Airport 
and Business Center is an award-winning, thriv-
ing, economic development engine for not just 
Marquette County, but the entire region. Mr. 
Arsenault and Mr. Corkin have used their lead-
ership role as a vehicle for economic enhance-
ment county-wide, resulting in the creation of  
successful small businesses that are the corner-
stone to Marquette County’s positive economic 
climate. The initiatives and leadership provided 
by Arsenault, Corkin and the Marquette County 
Board of  Commissioners have contributed to 
Sawyer’s ability to achieve the following mile-
stones:

•	 The creation of  over 1,200 new jobs
•	 Commercial property leased or sold to over 

65 new employers
•	 $10’s of  Millions in lease revenue and Real 

Estate sale proceeds
•	 Increased annual passenger counts
•	 Privatizing of  all the housing units, which 

are now occupied by thousands of  county 
residents

•	 Over $1 million in Property tax revenue 
•	 Over $12 million in taxable value 
•	 Sawyer was named Facility of  the Year by the 

National Association of  Installation Develop-
ers (NAID) and has won multiple prestigious 
awards over the years

Michigan Works! Board Members in Action

Gerry Corkin, Marquette County Commissioner 
and Michigan Works! Board Member

Paul Arsenault, President of Concepts Consulting 
Inc., Marquette County Commissioner and 
Michigan Works! Board Member
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AGES Works to Build the Pipeline of  Workers 
to Careers in Healthcare Geriatrics

(Photo Courtesy of Northern Waters Photography/Sean Depuydt)

Will Carne  
President Michigan Works! The Job Force Board



Made U.P. Here: Stewart Manufacturing

Stewart Manufacturing provides high quality, 
cost effective, CNC precision machining services 
in response to the needs of  their customers. They 
are a progressive and innovative manufacturer 
able to respond to a changing market place. 

All personnel of  Stewart Manufacturing col-
lectively focus their efforts on “Total Quality” 
and the continuous improvement of  manufactur-
ing operations. They strive to be recognized by 
their customers and community for excellence 
and integrity as an organization. 

The company was founded in 1969 and was 
purchased in January 2003 by President, Grego-
ry R. Stewart. Greg has worked in the manufac-
turing business for over 20 years and his experi-
ence and expertise has established this company 
as a quality-oriented machining center providing 
on-time delivery of  its products. 

Their Business plan is based on the lower vol-
ume higher margin work that other companies 
did not want to participate in. There are more set 
ups and tear downs so they employ more highly 
trained individuals in this area. They have also 
ventured into a more complex geometry product 
that other companies have had difficulty in per-
forming sufficiently. This has placed them as the 
only supplier of  this type of  machined technol-
ogy in North America. This business in machin-
ing Variable Geometry Turbo charger housings 
is a higher volume product which enables them 
to compete in both the high and low volume ma-
chining markets.

Stewart’s customers know they are just a 
phone call away from personalized service. They 
have highly qualified staff, engineering capabili-
ties, a well-equipped quality assurance depart-
ment and skilled machinists that work as a team 

to provide the best possible parts and service to 
their customers. 

Stewart Manufacturing provides quality CNC 
machining services, competitive pricing and on-
time delivery of  products. They are able to pro-
vide machining services for short run jobs or 
continuous blanket orders. Their facilities have 
capacity for expansion for future projects. They 
provide services to a wide range of  customers in 
the automotive, diesel engine, heavy equipment 
and power generating industry. 

Stewart Manufacturing, LLC has been recog-
nized by a number of  organizations including: 
2010 Michigan 50 Companies to Watch. 2009 
Business of  the Year Award from Delta Coun-
ty Area Chamber of  Commerce and Michigan 
Works! The Job Force Board. ISO 9001:2000 
Certified thru 11/15/11. Recognition from U.S. 
Senator, Debbie Stabenow and U.S. House of  
Representative, Bart Stupak . 2007 Award of  Ex-
cellence from Operation Action U.P. GM Service 
Parts Operations Recognition Certificate - 100% 
On-Time in 2003. In 2003 Stewart Manufactur-
ing, LLC, Gregory R. Stewart was given the In-
dustrialist of  the Year award by the Menominee 
County Economic Development Association.  

Greg Stewart holding 2010 Michigan 50 
Companies to Watch Award.

Equal Opportunity/Employer.  Michigan Relay (800) 649-3777.
Auxiliary Aids and Services Available to Individuals with Disabilities upon Request.

Efficiently Navigate Complex Issues During Hiring
Business Membership Benefits

•	Assessments	

•  The Purdue Pegboard – used to measure finger 
dexterity, hand-eye coordination and ability to control 
movements of small objects

•  Test of Adult Basic Education (TABE) – used to 
determine the skill level of individual job candidates

•  Wonderlic Personnel Test™ - used to match people 
with positions that suit their learning speed and 
aptitude

•	CLUES - evaluates technical and/or administrative 
skill proficiency levels	

•	ERI® System Assessment - used to determine 
employee reliability	

•	Skill Check - used to determine specific skill sets 
across occupations	

•	Human Resource Services (consulting)	

•	Electronic Application System - for efficient 
automated applications

•	Job Order Posting - to broaden the outreach to 
potential employees

•	Customized Recruiting Services 

•	Job Fairs						    

•	Professional Room Rentals

•	Interviewing Rooms					  

•	Service after the Sale - to ensure complete 
customer satisfaction

Michigan Works! brings unmatched human 
resources knowledge and hiring services 
to our regional business and industry. 
Some ask us to perform skills tests on 
prospective employees, while others ask 
us to help market and host job fairs for 
them. Others need only to tap into our vast 
human resource experience when navigating 
complex issues during the hiring process.  
We offer business friendly solutions to  
meet your individual business needs:

Contact your local Michigan Works! Service Center for more 
information and pricing structures.
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